
Dominate any job as a CS Major in 2026 
Here's an uncomfortable truth: If you're a mediocre developer, AI is better than you. It’s an unfortunate 
fact. AI can write code faster than you, write cleaner code than you, and knows every library better than 
you ever will. It doesn't forget syntax, doesn't need Stack Overflow (or ChatGPT), and can rewrite an 
entire codebase in Rust while you're still trying to figure out why an import statement isn't working. 

If you've been grinding LeetCode for six months, finally feeling confident about red black trees and 
dynamic programming, only to watch Claude 4.5 Opus solve the same problems in seconds, you're 
probably feeling obsolete and depressed. This sucks, but imagine if you were 10 years into your career 
writing code and you realized that the entire skillset might be completely useless. Even worse, right? 

Here's some reassurance: Your CS degree (should have) taught you something a lot more valuable than 
writing code. 

You learned how to think in systems. You learned how to break down impossibly complex problems into 
manageable components. You learned abstraction, logic, trade-offs, and iterative problem solving. These 
are THE MOST IMPORTANT skills in industry, and are the skills AI can't replace (yet). 

AI is a brilliant execution tool for most things. You're a strategic thinker with high agency who can wield 
that tool. AI can write the code, but it can't decide what to build. It can optimize a function, but it can't 
determine if you're optimizing the right thing. It can't navigate ambiguity, politics, customer needs, and 
business constraints to figure out what problem actually needs solving. 

These skills are needed everywhere, not just in software engineering. Marketing teams need people who 
understand systems and can run experiments. Finance teams need people who can model complex 
scenarios and think through edge cases. Operations teams need people who can optimize processes and 
build scalable workflows. Consulting firms need people who can break down ambiguous problems and 
communicate technical concepts to non-technical stakeholders. 

If you're a CS major struggling to find a job right now, or you're thinking about making a pivot outside of 
traditional software engineering, this guide is for you. I'm going to show you what you actually learned, 
how to position those skills for roles you probably haven't considered, and how to use your technical 
background as an unfair advantage in a job market that's more favorable to you than you think. 

Read on. 

Part 1: The CS Skillset 

You Didn't Just Learn Java, You Learned How to Think 



When you tell someone you studied computer science, they assume you learned to code. And sure, you 
did. But that's like saying an English major learned to type and speak English. The value isn't in the 
mechanical skill, it's in how your brain has been rewired to approach problems. 

Here's what actually happened during those four years (or however long it took you): 

Systems Thinking 

You know how to break down complex problems into components. This sounds simple, but it's 
shockingly rare outside of technical disciplines. 

When you’re asked to build something like a course registration system for a database class, you don't just 
start coding. You break it down: users, courses, enrollments, prerequisites, waitlists. You identify the 
entities, figure out how they relate to each other, draw some boxes and arrows, and map out the data flow. 
Then you built it piece by piece. 

This is systems thinking, and it applies to everything. 

A marketing campaign? That's just a system. You've got traffic sources (inputs), landing pages 
(processing), conversions (outputs), and feedback loops for optimization. There are dependencies 
(analytics per platform, limited creative assets, etc), edge cases (what happens if someone converts 
twice?), and failure modes (ad platform goes down, credit card gets declined). 
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A supply chain? Also a system. Suppliers, warehouses, distribution centers, retailers. Inventory levels, 
lead times, demand forecasting. Optimize for cost, or speed, or reliability. You can't have all three. Sound 
familiar? 

A product launch? System. Engineering builds features, marketing generates awareness, sales closes 
deals, support handles issues. Everything has dependencies and sequencing. You need to parallelize where 
possible and identify the critical path. This is literally project management, and you already understand it 
better than most project managers. 

As a CS major, you should do this automatically. When someone describes a problem to you, you're 
already mentally drawing the architecture diagram. You're identifying the components, the interfaces 
between them, the data flows, and the potential bottlenecks. 

Abstraction & Modeling 

Your entire CS education was about taking messy, real-world problems and building clean models that 
capture what matters while ignoring what doesn't. 

When you learned about stacks and queues, you weren't just memorizing data structures. You were 
learning that a complex system (like a browser's back button or a print queue) can be modeled with a 
simple abstract concept (LIFO or FIFO). That's abstraction. 

When you designed classes and objects, you were learning how to take a real-world thing (a customer, an 
order, a bank account) and model only the attributes and behaviors that matter for your use case. You 
don't need to know a customer's favorite color to process their payment. 

Every business problem is an abstraction problem. Customer segments are just abstractions of real people, 
grouped by behaviors or attributes that matter for your business model. Financial models are abstractions 
of complex market dynamics, reduced to key variables and assumptions. Process optimization is taking a 
messy real-world workflow and modeling it clearly enough to identify waste. 

The reason this matters is that most people can't abstract. They get lost in details. They can't separate 
signals from noise. They can't build a mental model simple enough to reason about but complex enough 
to be useful. 

Logic & Trade-offs 

Here's something you probably take for granted: You understand that everything has costs (Even more so 
if you picked up an econ double major like me 💪) 

When you learned about data structures, you learned that hash tables give you O(1) lookups but use more 
memory. Binary search trees give you sorted data but slower insertions. Arrays are fast to access but 
expensive to resize. There's no such thing as a free lunch. Every choice is a trade-off. 

You understand optimization under constraints. You know that when someone says "make it perfect," they 
actually mean "make it good enough given our time, budget, and technical limitations." 



When a PM says "can we add this feature?", everyone else says "sure, sounds great!" You say "yes, but 
it'll delay the other feature by two weeks, increase our oncall load, and require a database migration. Is 
that trade-off worth it?" 

This is why technical people often end up in leadership. Not because they can code, but because they can 
think clearly about trade-offs (this is the primary skill that effective leaders have). 

Iterative Problem Solving 

Debugging (and getting rejected) taught you that failure is just information. 

You never expect your code to work the first time you run it. You systematically figure out what's wrong. 
You add print statements (yeah I know you never learned how to use the debugger), you trace through the 
execution, you isolate the problem, you test a fix, you iterate. 

This is the "move fast and iterate" mindset that every startup strives to have but most people can't actually 
execute on. Why? Because they're afraid of being wrong. CS majors already know being wrong is just 
part of the process. 

Here’s how this applies in marketing: when a marketing campaign underperforms, you: Isolate the 
variable that's broken (is it the targeting? the creative? the landing page?), test a hypothesis, measure the 
result, iterate. It's debugging, just for business metrics instead of code. 

You're also comfortable with incremental progress. You don't need to build the perfect solution on day 
one. You build something that works, ship it, get feedback, and improve it. Version 2 is better than version 
1, which is better than version 0 (nothing). 

Most people can't do this because they're paralyzed by perfectionism or they don't know how to break a 
big problem into small testable pieces. 

These four skills are what you actually learned in your CS degree. The coding was just the medium. 
These skills are what make you valuable, and they apply to literally any problem in any industry. 

 



Part 2: Using AI 

You Don't Need to Beat AI, You Need to Command It 

Let's address the elephant in the room: If AI can code better than you, what's the point of your technical 
skills? 

Here's the point: AI is an execution engine. You're the architect. AI can write a thousand lines of pretty 
good Python, but it can't tell you whether you should be building in Python, or whether you should be 
building at all. 

The near future isn't "humans vs. AI." It's "humans who can wield AI vs. humans who can't." And your 
CS background gives you a significant advantage in wielding it. 

Wielding AI Strategically 

Most people use AI ineffectively. They ask vague questions and hope for useful answers. You should 
know better. (If you’re interested in excellent prompting, read this free guide from a product lead at 
OpenAI: https://www.productmanagement.ai/p/prompt-engineering) 

Using AI strategically means understanding what it's good at and what it sucks at. AI is excellent at 
execution, pattern matching, and generating content within well-defined constraints. It's terrible at 
ambiguity, determining what problem to solve, and making judgment calls that require business context or 
political awareness. 

Here's the difference: 

Bad AI usage: "Write me a marketing email" 

Good AI usage: "I'm targeting enterprise CTOs who are evaluating security solutions. They're skeptical 
of vendor claims and value peer recommendations. Write an email that leads with a case study, keeps it 
under 150 words, and ends with a low-commitment CTA like 'see the full analysis.' Use a consultative 
tone, not salesy." 

The second prompt works much better because you're doing the strategic thinking: target audience, their 
pain points, the constraint (word count), the goal (engagement not immediate conversion), and the tone. 
AI executes. You architected the solution. 

This is just API design for natural language. You learned how to write clear function signatures and 
documentation. Same skill, different interface. 

Technical Intuition Still Matters 

You understand how systems work under the hood, even when you're not the one building them. 



When someone proposes using AI to automate a process, you immediately start asking the right 
questions: 

●​ What happens if the API call fails? Do we need retry logic? 
●​ Is this operation idempotent? Can we safely run it twice? 
●​ Are we processing this synchronously or can we make it async? 
●​ How do we validate the output? What's our confidence threshold? 

These are systems design questions. But knowing them comes from understanding how software actually 
works, and that understanding makes you dramatically better at evaluating solutions, building workflows, 
and asking questions that save your company from expensive mistakes. 

Building AI-Powered Workflows 

You can treat AI tools like microservices in your personal tech stack. 

You should understand the concept of composability. small tools that do one thing well, connected 
together to build something complex. Apply that to your work: 

●​ Use ChatGPT to draft content 
●​ Use Python (AI-written ofc) to scrape and clean data 
●​ Use Claude to analyze and summarize findings 
●​ Use Cursor (or Claude Code) to write the automation scripts 
●​ Export to Excel/Google Sheets for the final presentation 

Each tool is a service. You're the orchestrator. You define the workflow, handle the data passing between 
services, and QA the final output. 

Being the "AI Person" on Any Team 

In 2026 and beyond, every team needs someone who actually understands AI beyond the surface level. 
Not someone who can build models from scratch (these people are extremely rare), but someone who 
understands the capabilities, limitations, and can design AI-augmented workflows. 

When your marketing team wants to "use AI for content creation," you're the person who can actually 
design the system: templates, brand voice guidelines, automated QA checks (evals in the AI world), 
human review workflows. When finance wants to "automate reporting with AI," you can architect the 
ETL pipeline and build in the necessary validation steps. 

Being technical doesn't strictly mean you're the one coding. It means you're the one who can translate 
between business needs and technical implementation. You can have the conversation with engineers if 
needed, but more importantly, you can design solutions that actually work instead of jamming in an LLM 
step where it’s not needed. 

Now that you understand what you learned and how to leverage AI, let's talk about the hard part: 
Convincing other people to hire you for non-engineering roles. 



Part 3: Positioning - How to Translate Your 
Skills 

How to Explain Why a CS Major Should Run Marketing 

You're sitting in an interview for a marketing role. The hiring manager looks at your resume, sees 
"Computer Science, Class of 2026," and asks: 

"So... why aren't you applying for engineering roles?" 

This is really easy to fumble if you say something like "I want to try something different" or "I'm more 
interested in the business side." This makes it sound like you couldn't make it as an engineer (which may 
be true, but you obviously don’t want to show that). 

Here's what you should say instead: 

"I studied CS because I wanted to learn how to solve complex problems systematically. During my degree 
I realized I’d rather be the person architecting the strategy than implementing someone else's plan. I took 
an interest in marketing, took a class on it, and self studied through [relevant material, books or YouTube]  
I’m also not afraid to get my hands dirty and build things myself when needed" 

You're not running away from engineering. You're choosing a different type of problem to solve, and 
you're framing your technical background as an advantage, not a liability. 

The Resume Update 

Your resume probably looks like this right now: 

Projects: 

●​ Built a full-stack web application using React, Node.js, and PostgreSQL 
●​ Implemented authentication system with JWT tokens 
●​ Designed a RESTful API using AWS API Gateway, Lambda, and DynamoDB. 

This tells the hiring manager that you are an engineer and still plan to be one. 

Here's the same project, translated for a product management role: 

Projects: 

●​ Designed and launched a web application serving 200+ users, prioritizing features based on user 
feedback and usage analytics 



●​ Architected authentication system balancing security requirements with user experience (reduced 
user churn during account creation by 40%) 

●​ Built scalable API infrastructure supporting 100+ internal clients with clear contracts 

See what happened? Same project, but now you're emphasizing: 

●​ User focus and data-driven decisions 
●​ Trade-off thinking (security vs. UX) 
●​ Systems thinking (scalability, interface design) 

The technical details are still there, but they're in service of business outcomes, not just "I know how to 
use JWT." 

Here's the framework: Technical Implementation → Business Outcome 

Instead of this → Say this 

"Built features" → "Designed systems for user needs based on feedback and behavioral data" 

"Optimized algorithm performance" → "Reduced processing time by 60%, enabling real-time user 
experience" 

"Implemented caching layer" → "Architected data layer to support 10x traffic growth without 
infrastructure cost increase" 

"Wrote automated tests" → "Designed quality assurance system reducing production downtime by 80%" 

"Set up CI/CD pipeline" → "Designed CI/CD system enabling team to ship updates 5x faster with zero 
downtime" 

"A/B testing implementation" → "Designed and executed A/B/N tests to validate product hypotheses and 
improve conversions by 15%" 

Notice the pattern: You're now framing the technical work in terms of why it mattered instead of what 
exactly you did. Business people don't care about Redis. They care that users get their data instantly. They 
don't care about your test coverage percentage. They care that the product doesn't break. 

For marketing roles, emphasize experimentation, metrics, conversions, and user behavior. For consulting 
roles, emphasize problem decomposition, frameworks, and structured thinking. For finance roles, 
emphasize modeling, edge cases, and risk analysis. 

Same skills, different framing. 

The Interview 

The resume got you in the door. Now you need to tell stories that prove you can think like a business 
person while leveraging your technical background. 



Here's a question you'll get across most disciplines: "Tell me about a time you solved a complex 
problem." 

Bad answer: "I was working on my senior project and ran into a memory leak. I used a profiler to 
identify the issue, refactored the code to fix it, and reduced memory usage by 70%." 

This tells them you can debug code. Sadly that does not matter here. 

Good answer: "I was building a course recommendation system for my senior project. Students 
complained it was too slow, taking 30+ seconds to generate recommendations. I examined each part of the 
system step by step. It turned out we were recalculating recommendations from scratch every time. I 
redesigned the system to precompute and save[cache] results, which cut response time to under 2 seconds. 
The trade-off was slightly stale data, but user research showed students cared way more about speed than 
having real-time updates. We shipped it, and course registration usage went up 3x." 

See the difference? This story shows: 

●​ Systems thinking (breaking down the problem) 
●​ User focus (actually talked to users) 
●​ Trade-off analysis (speed vs. freshness) 
●​ Business impact (3x usage increase) 

The technical details are still present, but they're a small piece of a problem-solving story. 

Here's another one you'll get: "Why should we hire a CS major for this role instead of someone with 
direct experience?" (I've answered this exact question in multiple interviews).  

Bad answer: "I'm a fast learner and I'm really passionate about [industry]." 

Everyone says this and it means nothing. 

Good answer: "Most people in [marketing/finance/operations] learned the standard way to do this 
through University and all follow the same process. I learned to approach problems systematically: break 
them into components, model them clearly, identify constraints, test hypotheses, iterate based on data. I 
will bring this skillset and my engineering mindset to this role. I’ve learned the core 
[marketing/finance/operations skills] through [self-study/reading books/YouTube], and while I might not 
know as much as a traditional candidate yet, I know how to learn quickly, and I know how to think about 
complex systems. I’ll bring a new mindset and fresh ideas to your team, and you won’t regret taking a 
chance on me." 

Acknowledge the skills gap, you will be inferior to traditional candidates, but highlight your transferable 
skills AND how you can bring a fresh perspective to the role (startups love this).  

Domain Speedrunning 

Here's the framework I use for getting up to speed in a new domain in 30 days: 



Week 1: Vocabulary and Mental Models 

●​ Watch 5 60 Minute + YouTube videos on the field 
●​ Read the top 3 books in the field (or listen at 2x speed) 
●​ Follow the top 10 practitioners on Twitter/LinkedIn 
●​ Subscribe to the industry newsletter everyone reads 

Week 2: Case Studies and Examples 

●​ Deep dive on 5 successful companies in the space 
●​ Understand their business models, growth strategies, what worked 
●​ Read post-mortems on 3 failures, understand what went wrong? 

Week 3: Frameworks and First Principles 

●​ What are the fundamental constraints in this industry? 
●​ What are the key metrics everyone optimizes for (ie LTV:CAC in marketing)? 
●​ What are the common frameworks practitioners use? 

Week 4: Apply and Test 

●​ Do a small project or analysis in the domain 
●​ Write something (blog post, analysis, framework) to test your understanding 
●​ Get feedback from someone with actual experience 

The approach works for learning marketing, finance, supply chain, or literally any domain. You just need 
to be systematic about it. 

You can talk about this process in interviews. "I don't know [domain] deeply yet, but here's how I've been 
ramping up..." Then walk them through your learning plan. This demonstrates self-awareness, initiative, 
and systematic thinking, things hiring managers love. 

Part 4: The Job Search 

Actually Landing the Job 

You've got some of the skills, now you need to actually get someone to hire you. If you're applying to jobs 
on LinkedIn and hoping your resume stands out, you're cooked. 

submit 200 applications and hope for the best → get someone to want to hire you before the job is even 
posted 

Target Market Selection 



Not all industries are created equal when it comes to hiring CS majors for non-engineering roles. Some 
industries are desperate for technical thinkers. Others will look at your resume and immediately trash it 
because you don't have a business degree. 

Here's where CS majors are currently valued outside of software development roles: 

Tech companies (non-engineering roles): Product management, technical program management, data 
analytics, business operations. They value technical literacy because everyone needs to work with 
engineers. Your ability to read code, understand system architecture, and speak the language is valuable, 
and has been for a long time. 

Consulting (especially tech-focused firms): MBB loves CS majors. You can learn business frameworks 
easily, and teaching a liberal arts major to think systematically about technical problems is nearly 
impossible. Boutique tech consulting firms (think Bain capability network for tech) explicitly hire for 
technical backgrounds. 

Finance (beyond quant roles): Fintech companies, investment firms analyzing tech companies, 
corporate finance at tech companies. They need people who can model complex scenarios, understand 
technical products, and think through edge cases. 

High-growth startups: They need people who can wear multiple hats and figure things out 
independently. Your ability to learn quickly, build things when needed, and think systematically makes 
you more valuable than someone with narrow domain expertise. In these types of roles, you can still write 
some code.  

Operations roles at Series B/C: Think Uber, DoorDash, Instacart as they were scaling. These companies 
are solving massive operations problems that are fundamentally technical: routing algorithms, demand 
forecasting, marketplace dynamics. CS majors who understand both the business and the underlying 
systems are gold. 

Where you DON'T have an advantage: 

●​ Traditional corporate marketing (they want marketing degrees) 
●​ Old-school finance (they want finance degrees and fraternity connections) 
●​ HR, legal, traditional sales roles 
●​ Industries that move slowly and value pedigree over actual skills 

Be strategic. Go where your CS background is an asset, not something you need to overcome. 

Networking 

A lot of CS majors I meet are allergic to networking. Here's how most people apply to jobs: 

1.​ See job posting on LinkedIn 
2.​ Submit resume through company portal 
3.​ Never hear back 



4.​ Repeat 200 times 
5.​ Comment “CS is cooked” on a Frank Niu vid 

Here's what you should do instead: 

Step 1: Identify target companies Make a list of 20-30 companies you'd actually want to work for. Not 
only companies that have job postings. Companies where you'd be excited to work and where your CS 
background is valuable. 

Step 2: Find alumni connections Go to LinkedIn. Search "[Your University] [Target Company]". You'll 
find alumni who work there. Prioritize people who: 

●​ Graduated within 5 years of you (they remember what it's like) 
●​ Work in or adjacent to roles you want 
●​ Have CS or technical backgrounds (they'll get your story) 

Step 3: The coffee chat cold email Don't ask for a job. Don't ask them to refer you. Ask for 15 minutes 
of their time to learn about their path. ALWAYS include a link for them to book time directly. This 
reduces friction and greatly increases your chance of getting some time with them. 

Template: 

Subject: Fellow [University] CS grad → [Company]? 

Hi [Name], 

I'm a CS major at [University] (class of 202X) and came across your profile while researching 
[Company]. I'm really interested in [specific things about the company], and I'm exploring roles in 
[PM/analytics/operations/whatever]. 

I'd love to hear about your path from CS to [their role] and get your advice on breaking into 
[industry/role]. Would you have 15 minutes for a quick call in the next week or two?  

If so, here is a link where you can book some time when you are free [calendly link]. 

Thanks, 

[Your name] 

Why this works: 

●​ Alumni connections have built-in affinity (especially CS majors in this market) 
●​ You're asking for advice, not a favor (much lower barrier) 
●​ You're being specific (shows you did research) 
●​ You're making it easy to book a time slot 

Step 4: The coffee chat When you get on the call, your goals are: 



1.​ Learn genuinely useful information (make this real, not transactional) 
2.​ Demonstrate that you're sharp and would be a good colleague 
3.​ Stay top of mind for when roles open up 

Ask questions like: 

●​ "How did you make the transition from CS to [role]?" 
●​ "What do you wish you'd known before starting?" 
●​ "What skills from your CS background do you use most?" 
●​ "How does [Company] think about [specific problem you've researched]?" 

Don't ask: "Can you refer me?" or "Are you hiring?" (let them bring it up if they are interested) 

Step 5: The follow-up Send a thank you email within 24 hours. Reference something specific from your 
conversation. Share something useful (an article, a resource, whatever). 

Then, stay in touch. Comment on their LinkedIn posts. Build an actual relationship. 

When a role opens up, you're "[Name]'s smart CS friend who's been thinking about this space."  

Networking done right is just making friends who work at companies you are interested in.  

The CS Major's Advantage 
Here's what you need to remember: 

For years, companies hired mediocre developers at insane salaries because they needed bodies to write 
code. AI is now handling that work, which means the bar for pure coding jobs is going up. 

The skills you developed as a CS major (systems thinking, abstraction, logic, trade-offs, iteration) are 
becoming MORE valuable, not less. Every company needs people who can think systematically about 
complex problems. Every team needs someone who can wield AI tools strategically. Every organization 
needs people who can bridge technical and business conversations. 

That's you. 

The 2026+ job market favors technical generalists. People who can code if needed, but more importantly, 
people who can think about systems, design solutions, and navigate ambiguity. People who understand 
how things work under the hood, even when they're not the ones building them. 

You have an unfair advantage, but only if you stop limiting yourself to "software engineer" in your job 
search. 

Marketing needs people who can design experiments and build data pipelines. Finance needs people who 
can model complex scenarios and think through edge cases. Consulting needs people who can break down 



ambiguous problems and communicate technical concepts. Operations need people who can optimize 
systems at scale. Product management needs people who can bridge user needs and technical constraints. 

All of these roles value the same core skills you learned in your CS degree. The difference is positioning. 

Start saying "I'm a systems thinker who studied CS because that's where you learn to solve complex 
problems systematically." Start highlighting business outcomes and strategic thinking. Start building 
relationships with people who can vouch for you. 

Stop competing with AI for coding jobs. Start leveraging your CS background to solve bigger, more 
interesting problems. 

The jobs are out there. Go get them. 

P.S. 
 
If you want more stuff like this, follow me on LinkedIn and YouTube 

https://www.linkedin.com/in/arjay-mccandless-9178b4198/
https://www.youtube.com/@arjay_the_dev
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